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1. INTRODUCTION 
 

1.1 South Africa is in a state of lockdown because of the SARS-CoV-2 virus, which causes Covid-19. 

On 23 April 2020 President Cyril Ramaphosa announced the phased return of South Africa from 

total lockdown to full economic activities. On 01 May 2020 the lockdown measures were relaxed 

by the commencement of phase 4 lockdown in South Africa. Although these lockdown measures 

could be tightened if their relaxation is not effective, they may also be further relaxed in future and 

 eventually cancelled. 

 

1.2 Due to the nature of the SARS-CoV-2 virus, the expectation that it could take as long as 18 

months to find a vaccine and cure for it, and the fast mutation of the corona viruses, we may 

expect the threat of the corona virus  and Covid-19 to be with us for a long time still. The 

relaxation and eventual cancellation of this state of lockdown do not in any way mean that 

these viruses will stop being a threat to the health of people worldwide. 

 

1.3 As long as there is a risk of biological agents ─ what these highly infectious viruses are in the 

workplace ─ schools and other workplaces will not be able to return to the old “normal” of 

before Covid-19. Because of the continued threat of virus infections, measures such as risk 

analyses for biological agents, the maintenance of high hygienic standards, physical (social) 

distancing, and reducing the number of people in the workplace will be the new “normal” in 

schools and other workplaces. 

mailto:paulm@solidariteit.co.za
mailto:paulm@solidarity.co.za


2 
 

 

1.4 The threats to health of the corona viruses place the principles of occupational health and 

safety (OHS) in the middle of the fight against it. It is therefore important that the return of 

employees and learners after the lockdown or during its relaxation be done in a healthy and 

safe way (OHS principles) and in accordance with the measures that may be prescribed during 

the different phases of relaxation of the Covid-19 lockdown measures. 

 

1.5 Because almost all workplaces were closed for some time, new risks due to the absence of 

activities at the workplaces may have developed. 

 

1.6 The information in this document is applicable in terms of current principles. At the moment 

level 4 Covid-19 lockdown measures apply in the whole of South Africa, but these are subject 

to change as lockdown levels may be changed countrywide and the various provinces in the 

country may announce their own relaxation phases, in which case there may be different 

Covid-19 directives and requirements for different provinces. 

 

2. PURPOSE 
 

2.1 The purpose of this document is to give control bodies of schools structure and information 

regarding good practice for the reopening of schools during and after the threat of Covid-19. 

 

3. REGULATING FRAMEWORK 
 

The measures and information in this document must be applied against the background and 

in accordance with the provisions of: 

 

3.1 the Occupational Health and Safety Act (Act 85 of 1993) (the OHS Act), as amended, and the 

regulations promulgated under this act 

 

3.2 the South African Schools Act (Act 84 of 1996), as amended 

 

3.3 the Disaster Management Act (Act 57 of 2002), as amended 
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3.4 applicable regulations promulgated under the Disaster Management Act of 2002 

 

3.5 the Covid-19 Occupational Health and Safety Measures, Directive COVID-19 (C19 OHS) 

2020, issued by the Minister of Employment and Labour in Government Notice 479 in 

Government Gazette 433257 of 29 April 2020; it is important to take note of this directive 

(hereinafter referred to as “ the OHS directive), and that this directive be strictly adhered to. A 

copy of the OHS directive is attached as Annexure 1. 

 

3.6 any measures that may be prescribed for the different relaxation phases, whether by the 

Minister of Education or any other minister concerned 

 

4. DEFINITIONS 
 

4.1 "Threat", a source of exposure to danger 

 

4.2 “The Act”, the Occupational Health and Safety Act (Act 85 of 1993), as amended, including 

any regulations promulgated under the Act  

 
 

4.3 "Premises",  also a building, vehicle, vessel, train or air transport vessel 

 
4.4 "Reasonably feasible ", feasible with due allowance for:  

(a) the degree of seriousness and extent of the relevant threat or risk; 

(b) the state of reasonably available knowledge regarding the said threat or risk and of 

any method to remove or lessen the threat or risk; 

(c) the availability and suitability of methods for the removal or lessening the said threat 

or risk; and 

(d) the cost of removing the said threat or risk proportional to the benefit derived from it  

 

4.5 “Risk”, the probability of injury or damage; it also points to uncertainty with respect to an 

incident or the degree of seriousness of the incident 
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4.6 "Risk analysis", in this context is a structured approach to the identification, evaluation and 

control of health threats and risks associated with exposure to the SART-CoV-2 virus. 

 

4.7 “Employer”, The OHS Act defines an “employer” as, inter alia, any person who employs a 

person or provides him with work and who remunerates that person or explicitly or tacitly 

     undertakes to remunerate him. Firstly, we submit that, for the purposes of the OHS Act, the 

     liability of the employer rests with the respective control bodies of schools, who appoint or 

    dismiss personnel. Secondly it rests with the respective departments of education, who  

    control education at national and provincial level. 

 
4.8 “Workplace", the premises or place where a person works in the execution of his duties 

 
4.9 “Premises”, also a building, vehicle, vessel, train or air transport vessel  

 

5. POLICY PRINCIPLES 
 

5.1 The health and safety of the personnel and learners at schools and other people on the 

premises of schools are non-negotiable. 

 

5.2 All schools must make sure that all statutory OHS principles and directives as well as 

appropriate OHS leading practices are obeyed. 

 

6. PROCEDURE 
 

6.1 Minimum OHS principles and requirements for the reopening of schools and the return of 

personnel and learners 

 

6.1.1 In terms of the OHS Act all owners, employers and people in control of premises have 

a common duty as far as is reasonably feasible to: 

 

a.  ensure the health and safety of all employees in the workplace; and 



5 
 

 

b. ensure that the health and safety of persons who are not employees, either on 

or away from the workplace, are not negatively impacted by the activities in the 

workplace. Such persons include learners at schools. 

 

6.1.2 The OHS Act also stipulates that employers:  

 

a. as far as is reasonably feasible may not allow an employee to do any work 

unless the necessary precautionary measures have been taken to protect the 

health and safety of people in the workplace; and 

 

b. must take reasonable steps to ensure that the requirements of the OHS Act are 

met by every person in their service or in premises under their control. 

 

6.1.3 Also take note that the State (including the respective departments of basic education) 

are bound to the OHS Act. 

 

6.2 Doing risk analyses 

 

In the discharging the above-mentioned responsibilities all owners, employers and people in 

control of premises: 

 

must do an analysis in which they identify and assess all threats and risks to which 

employees and other people may be exposed. Risk analyses must be done by people 

who have been trained and are competent to do so; 

 

6.2.1 must, after the above-mentioned analysis has been done, determine what measures   

are necessary to:   

 

a.  eliminate the threats and risks; 

 

b.  control the threats and risks at their source; 
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c.  limit the threats and risks to the minimum; 

 

d.   as far as the remaining risk is concerned, make provision for the issue of 

personal protective equipment (PPE); and 

 

e. implement those measures and continually monitor their effectiveness. 

6.2.2 The measures for eliminating or controlling the threats and risks at the respective 

schools and all decisions in connection with the return of personnel and learners and 

the resumption of work must be risk-based. Thorough risk analyses must be done at 

every school and the measures referred to above must address the specific 

conditions, threats and risks at each school. 

 

6.2.3 The OHS directive requires each employer (school) to do a risk analyses to give effect 

to the minimum measures required by this directive, with due allowance for the 

specific circumstances of the workplace. 

 

6.2.4 Risk analyses that also focuses on the risk of virus infections, will in future have to be 

ongoing at all workplaces, even in the so-called “low-risk workplaces” such as offices. 

 

6.2.5 Research is still being done on the impact of the corona virus on people and it is 

important that this new information should be continually taken into consideration from 

the perspective of risk management. 

 

6.2.6 All changes at workplaces, for instance working hours, the setup at workplaces, job 

descriptions and work procedures, can create new threats and risks. In accordance 

with the general principles of the OHS Act new risk analyses must be done in the 

event of any changes at workplaces. 

 

6.2.7 Each school will have to prove that it has properly identified and assessed all the risks 

for Covid-19 and that it has taken all reasonably feasible steps to prevent the corona 

virus from spreading to people at the school. It is therefore important to keep written 
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records of all risk analyses. These records should give at least the following 

information: 

 

a. all threats and risks that have been identified, including their nature 

 

b. an assessment of the risks 

 

c. the measures necessary to eliminate or control these risks 

 

6.3 The measures for addressing the threats and risks  

 

6.3.1 The correct hierarchy regarding the above-mentioned measures must be followed, 

viz.:  

 

a. First try to eliminate the threats and risks. 

 

b. Then try to reduce the threats and risks. 

 

                        c.       Next, try to control the threats and risks, for instance by engineers or  

                                  administrative controls.  

 

                         d. Provide and use personal protective equipment (PPE) [General Safety 

                             Regulations, regulation 2(1)]. 

 

6.3.2 The sequence: 

   Engineering control  

1. Elimination  
2. Relaxation 

    (Reduce)  

3. Control   

   Administrative controls 
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6.3.3 To make sure that the risks of the SARS-CoV-2 virus infection are properly evaluated 

and addressed, it will be necessary to do the return-to-schools and the resumption of 

work in phases according to the lockdown level current at any given stage. 

 

6.3.4 Specific attention must be given to the health and safety directives and requirements 

laid down for each phase of the lockdown as announced by the government in the 

regulations and directive. Currently South Africa is in phase 4 of the lockdown and a 

summary of the relevant directives and for this phase have been added to paragraph 

7. Take note that the directives and requirements for phase 4 lockdown must be 

strictly observed. The complete regulations regarding the phase 4 lockdown are 

available at www.skole.co.za/covid-19-dokumente. 

 

6.3.5 Measures that should be introduced at all schools to prevent or slow down the 

spreading  of the SARS-CoV-2 virus may include the following: 

 

a. Before schools reopen and people are allowed to return, all workplaces must 

first be properly sanitised according to the level of possible contamination as 

indicated by the risk analyses done at the relevant school. 

 

b. Critical control measures must be introduced for access to the school and action 

when a person shows symptoms associated with Covid-19, or had contact with 

a person who shows those symptoms or has been diagnosed with Covid-19 or 

has returned from a Covid19 risk area. The symptoms associated with Covid-

19 are fever, coughing, sore throat, red eyes and shortness of breath/difficulty 

in breathing. 

 

c. These control measures include the following: 

 

i. Medical screening of every person (including personnel and learners) who 

wants access to the school, on arrival at the school and thereafter every 

time the school is entered 

 

http://www.skole.co.za/covid-19-dokumente
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ii. Where medical screening shows or reports a possible infection or the risk 

of an infection, the school must: 

 

(1) refuse the person access to the school or, if the person is already 

inside the school, immediately isolate the person and provide him 

or her with an FFP1 medical mask; 

 

(2) make arrangements to transport the person to a suitable medical 

institution in such a way that the person does not pose a risk to other 

people or members of the public; 

 

(3) analyse the risk of transmission of the virus; 

 

(4) disinfect the area where the person was or worked during the day; 

 

(5) refer the people who came into contact with that person for medical 

screening; and 

 

(6) take any other applicable steps to prevent possible transmission. 

 

d.  Medical sifting entails the following: 

 

i. taking a person’s fever by means of an appropriate apparatus  

 

ii. the completion of a clinical questionnaire that includes die possible 

symptoms that the person may be experiencing, as well as possible 

contact of the person with people who have or may have Covid-19 

 

e. All people suspected of having the Covid-19 infection must stay at home or put 

in a designated quarantine facility for a period of at least 14 days or for a period 

prescribed by a medical doctor. 

 



10 
 

f. Confirmed cases of Covid-19 among personnel must immediately be reported 

to the personnel member’s personnel management department or line 

manager. If there is any reason to believe that a personnel member has 

contracted Covid-19 due to occupational exposure, the school must submit a 

claim in terms of the Compensation for Occupational Injuries and Diseases Act  

(Act 130 of 1993) and the Compensation Commissioner’s Notice dated 3 March 

2020. 

 

g. Ensure physical distance at all times, at least 1,5 metres between people and 

forbid all physical contact (where possible). 

 

h. If it is not feasible to space work stations 1,5 metres apart, the school must:  

i. place physical barriers between work stations or school tables to form a 

solid physical partition between people while they work; or  

 

ii. if necessary, provide people with applicable PPE in accordance with that 

school’s risk analyses, free of charge. 

 

i. Each school must ensure that physical distancing measures are implemented 

by means of supervision and control in the workplaces, communal areas, across 

rows and places such as canteens and toilets. These measures could include 

dividing people at the school into different groups with specially adapted 

timetables, staggered intervals, or by preventing a concentration of people in 

communal areas. Because much time has already been lost, it is unavoidable 

that an intense academic programme will be followed after the reopening of 

schools. However, it is important to keep the risks of exhaustion and burnout 

among learners in mind and that in this regard their wellbeing must be 

accommodated. 

 

j. Ensure the provision and compulsory use of PPE and appropriate safety 

equipment, including hand sanitisers for all people where contact between 
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people cannot be avoided, especially because asymptomatic people can also 

infect others. 

 

k. Upon issue and afterwards personnel and learners must be trained and 

informed regularly about the correct use of masks, washing of hands, and other 

hygienic measures. 

 

l. All occupational health and safety regulations as contained in the respective 

acts must be strictly complied with. Also see the provisions of the OHS directive 

and the Regulations for Hazardous Biological Agents, 2001 issued under the 

Act. 

 

m. In terms of the OHS directive an employer must inform his employees who are 

sick with Covid-19 or show symptoms associated with Covid-19 that they must 

not come to work but should take leave in terms of section 22 of the Basic 

Conditions of Service Act (Act 75 of 1997). Likewise schools should inform 

learners who have Covid-19 or symptoms associated with Covid-19 that they 

must not come to school. 

 

n. In the case of a high risk of Covid-19 or a high prevalence of such cases at the 

school, schools should prepare places of isolation where people can be kept 

until they can be taken to suitable medical institutions.  

 

o. Arrangements should be made beforehand for the safe accommodation of 

learners residing in school hostels in terms of the School Support Centre’s Draft 

Contingency Plan for Hostel Learners’ Return After Covid-19 lockdown, 

available at   www.skole.co.za/covid-19-dokumente. 

 

p. Good record-keeping of learners, personnel and all visitors is important at all 

times for contact tracing in the case of Covid-19 positive testing. 

 

http://www.skole.co.za/covid-19-dokumente
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q. Ensure that all necessary facilities and means for the maintenance of proper 

hygiene in the workplace are provided and that the provision thereof is 

maintained, including the following: 

 

i. handwash facilities, including soap and disposable paper towels (the use 

of cloth towels is forbidden)  

 

ii. suitable hand sanitisers with at least a 70% alcohol content, together with 

a protocol for sanitising hands on arrival at the school, before entering any 

classroom, laboratory or workshop and if learners or personnel have 

touched anything that could possibly be infected 

 

iii. directives on the regular washing of hands with soap and water for at least 

20 seconds and on coughing or sneezing etiquette, viz. to move away if 

somebody wants to cough or sneeze and to cough or sneeze in the crook 

of the person’s elbow or a tissue and to dispose of used tissues as soon 

as possible after use in indicated refuse bins for biological waste. 

 

iv. suitable masks and gloves for employees and other people at the school 

who shows Covid-19 symptoms. Each school must provide each 

personnel member free of charge with a minimum of two cloth masks that 

comply with the requirements laid down by the Department of Trade, 

Industry and Competition. Personnel members must wear these masks at 

work and when commuting between home and work and all learners and 

other workers, for instance contractors, must be required to wear masks 

at the school. 

 

v. visible posters and other informative material regarding Covid-19 and the 

necessary preventive and control measures  

 

vi. suitable containers for the disposal of masks (other than cloth masks, 

gloves and used tissues  
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vii. procedures for the disposal of the containers for the disposal of masks, 

gloves and used tissues as biological refuse  

 

viii. enough trained cleaners equipped with the necessary protective clothing 

and equipment to handle the refuse of Covid-19-positive people and to 

regularly sanitise workplaces and all work surfaces and equipment before 

school starts and during the school day. It is important that schools should 

have a daily cleaning and sanitising protocol in place 

 

ix. Places and equipment that should be cleaned and sanitised include all 

areas such as toilets, communal areas, door handles and shared 

electronic equipment. 

 

x. The maintenance of clean premises, facilities and workplaces  

 

r. It is important that all personnel and learners be involved in regular 

conversations about the disruption caused by Covid-19 in the normal course of 

life and the drastic measures in force at schools as a result of that, so that they 

can be guided to understand and handle the situation and to prevent the 

stigmatisation of and discrimination against people who are Covid-19-positive 

or are suspected to be. 

 

s. All personnel members who work away from the school, except from home, 

must be provided with a sufficient supply of hand sanitiser. 

 

t. Measures must be put in place regarding the proper protection of vulnerable 

personnel members, for instance people with chronic diseases, pregnant and 

nursing women and people over the age of 60. Chronic diseases include 

diseases such as the following: 

 

i. cardiovascular diseases 
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ii. high blood pressure 

 

iii. diabetes 

 

iv. chronic respiratory diseases such as asthma or tuberculosis  

v. cancer 

vi. immunosuppressive diseases such as HIV/AIDS 

vii. pulmonary pathology 

viii. blood-clot problems 

 

 

 

u. Specific measures must be put in place at all schools that provide childcare 

facilities, to protect the children, personnel members and other people at the 

facility against infection. 

 

v. A manager must be appointed to address learners’, personnel members’ and 

workplace representatives’ concerns about Covid-19 and to keep them 

informed. The manager must also consult with the health and safety committee 

at the workplace (if applicable) regarding the nature of the Covid-19 threat and 

the measures that should be taken. It would be advisable to involve the learners’ 

leadership and, as far as possible, all learners in the active combating of the 

Covid-19 threat. 

 

w. Make sure by means of monitoring and supervision that the measures as 

required by the OHS directive and the school’s risk analysis are strictly adhered 

to. 

 

x. Procedures and means for reporting specific Covid-19 diagnoses of risks to 

learners and personnel members must be put in place. They must report to the 

school immediately if they experience the symptoms associated with Covid-19 
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(as mentioned above) or, if they experience symptoms such as body pain, loss 

of smelling or tasting, nausea, vomiting, diarrhoea, exhaustion, excessive 

tiredness or weakness, whether they are at school or not. 

 

y. Work and workplaces must be adapted to prevent infections between people, 

by, for instance, the following: 

 

i. flexible school and working hours 

 

ii. adjustable working arrangements for personnel where possible, such as 

work from home or via telephone or computer with no physical contact 

between the people. Take note that the OHS directive requires the 

employer, where reasonably feasible, to reduce the number of workers 

present in the workplace at any given time by means of rotation, staggered 

working hours, shift systems, remote working or similar measures so that 

physical distance can be achieved. Where possible, this should also be 

done with respect to learners. 

 

iii.  Staggered working hours, e.g. different shifts  

 

iv. The introduction of safe work procedures for the transportation of learners 

and personnel 

 

z. Initially (upon return to school) and thereafter there must be ongoing periodic 

training and sensitisation of learners and personnel regarding the threat of 

Covid-19, the risk of infection, and the measures for successfully combating this 

risk, including the wearing of and taking care of masks and regular washing of 

hands. 

 

aa. All personnel returning to work must be given the necessary documentation 

authorising their return in terms of the requirements of the level of lockdown that 

applies at any point of time. 
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bb. Where transport is provided for learners or personnel care must be taken that 

not more than 50% of the vehicle’s licensed capacity is used and that all 

hygienic measures are observed, such as die sanitising of vehicles and the 

wearing of masks in vehicles. 

 

 

 

cc. Ventilation 

 

Every school must: 

 

i. keep the indoor areas at schools well ventilated by natural or mechanical 

means to reduce the SARS-CoV-2-virus count; 

 

ii. where reasonably feasible install an effective local exhaust fan with highly 

effective particle air filters (HEPA) that are regularly cleaned and 

maintained and the openings of which do not feed back through open 

windows; and 

 

iii. make sure that all air filters are cleaned and replaced by a competent 

person in accordance with the manufacturer’s instructions. 

 

dd. Because a “workplace” is not limited to the employer’s site, schools must ensure 

that personnel members who work from home are properly trained to identify 

the threats and risks at home and to work healthy and safe. 

 

ee. All schools must regularly check the websites of the national Department of 

Health and the National Institute for Occupational Health to make sure that there 

are no additional recommended or required PPEs or work procedures, taking 

into account the nature of the workplace or the schools’ obligations. 
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ff. Where possible, measures must be taken to strengthen the immunity of 

personnel members. 

 

6.3.6 If an employee is diagnosed with Covid-19 the employer, in terms of the OHS 

directive, must:  

 

a. notify the Department of Health and the Department of Employment and Labour; 

 

b. investigate its origin, including any shortcoming of the control measures and the 

revision of its risk analyses to ensure that the necessary control measures and 

PPE are in place; and  

 

c. administratively support any contract tracing measures prescribed by the 

Department of Health. 

 

6.3.7 As far as the previous paragraph is concerned: 

 

a. Although the directive does not require it outright, the same principles should 

apply with respect to learners diagnosed with Covid-19. 

 

b. The directive speaks of an employer and employee, but to my mind the purpose 

of these provisions is to ensure that the cause of the disease is investigated to 

ascertain whether there are any shortcomings in the workplace in respect of the 

handling of the threat posed by the virus and to report on it so that the respective 

state departments can ensure that such shortcomings are rectified. 

 

c. Learners at schools are there on a fairly permanent basis and are not merely 

visitors who are temporarily at a school for a short while. For the purposes of 

the investigation into the origin of the disease they should therefore be treated 

in the same way as employees. 
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d. Because Covid-19 can manifest more than 14 days after exposure, positive 

diagnoses of personnel and learners with this disease should be reported if they 

have been back at the school for more than 14 days. 

 

e. Even should personnel and learners be diagnosed positively, or have shown 

symptoms while they were at home, the school should in my opinion still 

investigate as aforesaid in order to determine whether exposure perhaps 

happened at the school. 

 

f. Reporting to the different state departments should take place as soon as 

possible after the school has received notice of positive diagnoses. 

 

g. As already referred to, the school should have measures in place to transport 

to a suitable medical institution a person who began to show Covid-19 

symptoms and is being isolated. If it is a personnel member, that personnel 

member or his or her medical fund should cover the costs of transport and 

testing unless Covid-19 is regarded as an occupational disease, in which case 

the employer has to cover the costs and claim it back from the compensation 

fund. If it is a learner the learner’s parents or their medical fund should cover 

those costs. If it is some other person, e.g. a visitor to the school, such person 

or his or her medical fund should be responsible for those costs. The parents of 

learners who begin to show symptoms at school, are free to pick up the learner 

and take him or her to a suitable medical institution. 

 

6.3.8 A personnel member or learner who was diagnosed with Covid-19 and isolated in 

accordance with the guidelines issued by the Department of Health may only be 

allowed to return to the workplace on the following conditions: 

 

a. The learner or personnel member must have undergone a medical evaluation 

that confirmed that he or she tested negative for Covid-19.  
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b. The school must make sure that the learner or personnel member strictly 

adheres to the wearing of a mask, the maintenance of a physical distance, and 

the cough etiquette.  

 

c. The school must monitor the learner or personnel member for symptoms upon 

their return to school  

 

6.3.9 All personnel members at schools must also strictly discharge their responsibilities to: 

 

a. take reasonable care of their own safety and health and those of other people 

who may be affected by their actions or neglect; 

 

b. cooperate with the school management to make it possible to discharge or 

execute the duties and requirements in terms of the law; 

 

c. report unsafe or unhealthy conditions as soon as possible; 

 

d. should he or she be involved in an incident that could affect his or her health or 

injured him or her, report the incident as soon as possible to the school 

management but not later than the end of a particular school day during the 

course of which the incident occurred unless the circumstances were of such a 

nature that it was impossible to report the incident, in which case he or she must 

report the incident as soon as possible;  

e. carry out any lawful instruction given to the personnel member and to obey the 

health and safety rules and procedures prescribed by his or her management 

in the interests of health and safety; 

 

f. properly maintain and use in accordance with instructions all PPE and not to 

interfere with or damage or misuse any object that has to do with occupational 

health and safety; 
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g. make sure that they at all times have on them the necessary authorisation 

documents in accordance with the current level of lockdown, as well as 

acceptable proof of identity when travelling for purposes of work; and 

 

h. obey and carry out all other legal OHS responsibilities of employees.   

 

i. Supplementary to the above-mentioned obligations, all personnel members 

must also comply with the measures as required by the OHS directive. 

 

Although learners are not employees, all of them should obey the above-mentioned   

principles (with the exception of the requirements for a permit). 

 

6.3.10 Apart for the threat and risks posed by the SARS-CoV virus, all other health and safety 

directives and practices must still be obeyed and applied with regard to the reopening 

and return of employees to the workplace. 

 

7. LEVEL 4 RELAXATION MEASURES 
 

7.1 Introduction 

 

7.1.1 These measures are applicable as from 1 May 2020 and will apply until they are 

repealed or amended by publication in the Government Gazette. 

 

7.1.2 It is important to note that these measures currently (13 May 2020) apply in the whole 

of South Africa but that the respective provinces in the country may announce their 

own phases of relaxation, in which case different Covid-19 control directives and 

requirements may apply in the various provinces. Schools will have to implement such 

provincial amendments as and when they are amended. 

 

7.1.3 These measures refer to employers, employees and other people who visit the 

workplace. Because learners, just as employees (personnel members), are on the 
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school premises almost fulltime, we have where applicable changed the wording to 

include learners. 

 

7.2  Level 4 general measures to control the spreading of Covid-19 

 

7.2.1 All personnel members must wear face masks made of cloth, or a home-made or 

other applicable item that closes the nose and mouth when they are in a public place. 

 

7.2.2  No person may be allowed to use any form of public transport or to enter a building, 

place or premises without wearing a face mask made of cloth, or a home-made or 

other applicable item that covers the nose and mouth. 

 

7.2.3 Schools must provide every personnel member who comes into direct contact with 

members of the public with face masks made of cloth, or other applicable item, that 

covers his or her nose and mouth. 

 

7.2.4 At premises or buildings: 

 

a. the floor surface area must be determined in square metres; 

 

b. based on the floor surface area, as mentioned above, it must be determined 

how many learners and personnel members may be present in the premises or 

building at any given point in time, with sufficient available space; 

 

c. steps must be taken to ensure that people inside or outside the premises can 

maintain a distance of 1,5 metres from each other; 

 

d. hand sanitisers must be provided at the entrance to the premises for use by all 

people who want to enter the premises; and 

e. a personnel member or any other suitable person is appointed in writing as the 

compliance officer who has to ensure that: 
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i. the preceding measures are obeyed; and  

 

ii. all directives regarding hygienic conditions and the limiting of exposure of 

people to Covid-19 are complied with. 

 

7.2.5 All schools must introduce measures to promote physical distancing between people 

in the workplace, including the following: 

 

a.  enabling people to work from home or to limit the necessity for employees to 

be physically present 

 

b. the provision of adequate space 

 

c.  limiting face-to-face meetings  

 

d. special measures for personnel members who are known to be suffering from 

 diseases or to have underlying diseases that make them a higher risk for 

  complications or death should they contract Covid-19   

 

e. special measures for personnel members over the age of 60, who run a higher 

risk of complications or death should they contract Covid-19  

 

f. All courier and delivery services must make provision for minimum contact 

between people during deliveries. 

 

 

7.3 The return to  school of learners and employees  

 

The most important provisions from an occupational health and safety point of view are the 

following: 

 

7.3.1 The underlying principle is that people who can work from home should do so. 
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7.3.2 Personnel members who are required to work away from home and who have to 

commute to work and back in accordance with level 4 regulations, may do so subject 

to: 

 

a. strict health protocols and physical-distancing rules; 

 

b. a phased return to work so that the workplace can be made Covid-19-ready; 

and  

 

c. the return to work being done in such a way that the risk of infection is avoided 

or lessened  

7.3.3 Every personnel member who leaves his or her residence to go to work must have a 

permit to do allowed work in terms of form 2 of annexure A to the regulations. 

 

7.3.4 Plan for return to school 

 

a. All schools that are allowed to continue with work activities must develop a plan 

for the phased return of learners and personnel to the school workplace before 

the schools reopen. 

 

b. This plan must agree with annexure E to the regulations, i.e. it must contain at 

least the following information: 

 

i. the date on which the school will reopen and the school hours  

 

ii. which personnel members and learners will be allowed to return to school  

 

iii. the plans for the phased return to school of personnel members and 

learners  
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iv. a schedule explaining the phased return to work of the personnel 

members and learners so that appropriate steps can be taken to avoid 

and lessen the spread of the virus in the workplace 

 

v. the steps taken to make the workplace Covid-19-ready  

 

vi. a list of personnel that can work from home: personnel of 60 years and 

older and personnel with contributing diseases who may be expected to 

stay at home or work from home 

 

vii. what health protocols are in place to protect personnel members against 

Covid-19  

 

viii. arrangements for personnel and learners in the workplace with regard to:  

 

(1) sanitary and physical-distancing measures at the entrance to and 

exit from the school; 

 

(2) medical screening facilities and systems; 

 

(3) the attendance register and infrastructure; 

 

(4)  the work areas of the personnel; 

 

(5) any designated area where the public is served; 

 

(6) canteen and bathroom facilities; 

 

(7) access to medical-testing facilities, which must be identified 

beforehand; and 
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(8) arrangements for the rotation of personnel (for entities where fewer 

than 100% of the personnel will be allowed to work). 

ix. arrangements for members of the public, including sanitising and 

physical-distance measures; and  

 

x. the details of the Covid-19 compliance officer (discussed below). 

 

7.3.5 In the case of small schools the plan for returning to school may be more basic 

according to the size of the school, while medium-sized and big schools must develop 

a more detailed written plan given the larger number of people at the school. 

 

7.3.6 All schools that are allowed to continue with work activities in terms of level 4, must:  

 

a. phase in the return of personnel from other provinces, urban areas and district 

areas; and  

 

b. develop measures to ensure that the school complies with the standards of 

health protocols, sufficient space for learners and personnel and physical 

distancing measures for the public and service providers as may be required. 

 

7.3.7 All schools allowed to continue with work activities in terms of level 4 must designate 

a Covid-19 compliance officer, who must supervise:  

 

a. the implementation of the aforesaid plan for returning to school; and  

 

b. compliance  with the hygienic standards and health protocols with regard to 

Covid-19 in the workplace. 

 

7.3.8 It is permissible to hold meetings at schools, subject to the maintenance of hygiene 

standards and the principle of physical distance. 
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8. You are welcome to address an enquiry to me at paulm@solidariteit.co.za or to the Solidarity 

Occupational Health and Safety Department at badbgv@solidariteit.co.za if you have any 

questions. 

 
 
PAUL MARDON 
DEPUTY CHIEF SECRETARY: STRATEGY AND SUSTAINABILITY  
SOLIDARITY 
14 MAY 2020 

mailto:paulm@solidariteit.co.za
mailto:badbgv@solidariteit.co.za

	4. POLICY PRINCIPLES

